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会计的发展形成两大分支：财务会计和管理会计。20 世纪 50 年代末至 90 
年代是人力资本理论形成和发展的重要时期，人力资本理论的发展催生人力资源



















































 Accounting has shaped two branches with its development: financial accounting 
and managerial accounting. Human capital theory had formed and developed during 
1950’-1990’years. Development of human capital theory has midwiferied human 
resource accounting. America has springed up human resource accounting research 
during 1960’s. Our state accounting academics has begun to introduced and 
researched human resource accounting since 1980’s. 
   There are two basic issues in human resource accounting which are needed to 
resolve at the present time: first, human resource accounting belongs to financial 
accounting, or belongs to managerial accounting? Or belongs to both? This is the 
issue on orientation of human resource accounting; Second, how to resolve the issue 
on application of human resource accounting.  This paper researches and discusses 
two basic issues in order to （1）help researchers of human resource accounting to find 
the right direction and make human resource accounting research easier and less 
errors,(2)make better applications of human resource accounting  in enterprise 
management. 
The paper demonstrates orientation and applications of human resource 
accounting. First, the paper demonstrates three issues: human resource accounting 
brings into the system of financial accounting whether can satisfy information user’s 
impersonality need or not, human resource is whether recognized as a kind of asset 
and accepted in the system of financial accounting or not, and under human capital 
property rights characteristic theory, probing into accounting attribution of human 
assets. My conclusions are: human assets does not belong to the assets of financial 
accounting, human resource accounting does not belong to the system of financial 
accounting. 
After that, the paper analyses and criticizes the faint problems and its 
disfigurements of the three kinds of human resource accounting patterns in existence, 
which strengthens my point of views, and considers that human resource accounting 
belongs to managerial  accounting. 
Last, the paper demonstrates necessity and feasibility about that human resource 
accounting bringing into managerial accounting, and discusses the issues of 
applications of human resource accounting. 














financial accounting system, human resource accounting can not bring into the system 
of financial accounting, and it is the branch of managerial accounting system. 
The research method innovation point is that the paper combines human resource 
accounting research with human capital operations. 
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人力资源会计于 20 世纪 60 年代产生于美国，它的发展并不一帆风顺，而是
时冷时热。理论上遇到了人力资产计量的难题，这令学术界尴尬。我国从 20 世





















































































































































Degree papers are in the “Xiamen University Electronic Theses and Dissertations Database”. Full
texts are available in the following ways: 
1. If your library is a CALIS member libraries, please log on http://etd.calis.edu.cn/ and submit
requests online, or consult the interlibrary loan department in your library. 
2. For users of non-CALIS member libraries, please mail to etd@xmu.edu.cn for delivery details.
厦
门
大
学
博
硕
士
论
文
摘
要
库
